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7 unique brands.
1,674 hotels in the global pipeline.
3,949 hotels around the world.

InterContinental Hotels Group® has moratoomsthan any-etherhotetcompany onthe planet=
1Cross seven hotel brands in more than 100 countries and territories. And with more hotole i

the pipeline than ow competitors and the relaunch of our most recognized brands-—Holiday Inn
and Holiday Inn Express—we planto keepitthatway, Ta - nd which IHG Grarnid Rosts the rght

Opportunity for you, contact our Global Development Team toc lay, call 866.933,8356, visit

InterContinental Hotels Group
IHG.com/development or e-mail deve Jopment@HG.com.
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FEAR / Ken John Wang ..o, 1976-1980
[ %o R O R— 1980-1981
MR  Johm Batle o nnms s 1981-1982
T / Charles TIN.....ccoovoeevoeeiieeeeeeeeeeeeeeeee e 1982-1983
BITH 7 TINE LIl 1983-1984
A TRE /7 Maoson YOUNE..........ovveeeiieeeeeeeeeeeeeees e 1984-1986
FTE2 / SanJohn HUNG.......c.ccovueriereeieeeieeieeeeee e 1986-1988
F R/ TOM LEC....oorrrrierrcnrieeeeiesieeiseess s 1988-1989
T / Grover Fang.....ccocceeioeiiee e 1989-1991
BRAIE o RoSaN0 Mo i mmnssnes 1991-1993
BLHBER / TOM LIAW....iiiteeieeeeeeeeeceeeee oo 1993-1995
FRIEZE / Cheng-Chi Chen.........ccoooviveeeevieieeeeeeeeee e, 1995-1996
fEfo il /' George Ll v s 1996-1997
B/ RODErt C. Moo 1997-1999
BRAENE /' Chris Chill...oecveecerccineriennseseiess s 1999-2001
## 4 / Stephen Hsu ........ Wkl . e e 2001-2003
#z8g / Herman Lin ........ BRE}E......... - 2003-2005
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ARE WE READY for the CHANGES?

The year 2008 was a year of turbulence economic.
It started with a stagflation, impacted by the sub-
prime crisis along with the raising cost of oil, gas,
and consumer products our business started to feel
the downturn of our industry the financial institution
such as Lehman Brothers, AIG, IndyMack Bank,
CiTi Bank Group one after another the big and
unshakable financial Giants began to fall down one
by one. Suddenly, we stared to asked ourselves what
was wrong are we facing the crisis of 30th. Like a
TV soup opera every day there is always a new
crisis. Just like how the GM, Ford Chrysler are both
looking for help from the Congress and the whole
country is playing a money game using heavy debts
to create a financial tool by securitized mortgage to
participate in the booming of Real Estate game of
which the Wall Street was not familiar with before.
The auto industry is influenced by the union an
that
competition edge for the foreign auto maker. All of

unsatisfied appetizer is weakening the
this is impacted our business. Now we are in the
year of 2009. Is everything going to turn out better
than last year? Currently we are in the period of low
interest rates like Japan experienced for so many
years. Our cost of mortgage is low now. Surely we
can breathe better. But the change does not stop
here.

President's Letter to the Members

by Gerald Wang
President of THMASC

Now we have a new President Obama. There is
going to be a big change. In order to stimulate the
economy, Obama will increase the infrastructure. It
will create 3,000,000 jobs for that it will cost
Trillion's of borrowed funds by issuing more
government bonds and hope for investment from
the overseas. If that is not enough, then the Federal
Reserve may need to print more US dollars. That
could devalue our money in the bank. Obama will
have to try to repay those debts. Inevitable he may
have to raise taxes of the riches people by
increasing the capital gain and find other ways to
tax those so called the "rich people". Another very
important issue that we might have overlooked is
the law of "Card Check" or FECA "Employee Free
Choice Act" that may passed to favor the labor
Union. That will be a huge impact to those who
own bigger property. Our TV will also have to
either change to HDTV or connect to convertor
from the main switch or individual TV. The world
is changing at an increasing pace. Are we ready for
all the changes?




In 2008, we had a youth group trip to Taiwan
where we learned and saw the difference of
Lodging Industry in Taiwan. The trip was not only
a learning opportunity. But also a networking
opportunity for those interested in the Hospitality
Industry. Our director visited our members to find
out any suggestions that we needed in order to
improve our services to our members. The result
turned out to be very warm and rewarding. We
received a lot of good suggestions and saw a lot of
old and new friends. In order to face the ever
changing world and improve survival skill, we
hosted a seminar that provided the defensive skills
on legal issues such as, how to deal with
handicapped lawsuit from the point of view of our
legal consultant Rose Tsai and the detail design
specification from Eric Chen of Creative Design
Associates, Inc. How to approach the e-marketing
through the web site presented by Ron of Travel
Click. How is the Lodging Industry market trend
and what is Lodging real estate going to be in the
year 2009 by Deep Patel of Jones Lang LaSalle
Hotels. How to comply with the Green Hotel
requirement that our new President is going to
emphasis during his term as the President. Again we
have the honor of inviting Mr. Wen-I Chang and his
son to host this special topic. And we also have the
honor to have Mr. Michael Liu of Gatehouse
Capital talk about the Mixed-used development of
which his firm is developing several W Hotels.
Now we are ready for our upcoming training of
which will be hosted at the Overseas Chinese
Cultural Center in El Monte, Ca. at March 11, 2009.
The topic will cover the area of survivorship and
grab the opportunity in the form of roundtable from

G oY 3

President's Letter to the Members

il

the leader of our Industry. The year 2009 will be
continue to be a tough year but if we are ready for
the change, we will come out as a winner instead of
a loser. It is a chance that only happen once in our
lifetime.

I would like to take this opportunity to thank our
advisors (they are our formal Presidents)
Chris Chiu, Herman Lin, Joseph Fan, Steven Hsu
also our Chairman Robert Lu have stood by me and
provided financial and personal support. I also like
to thank our Vice President Tom Wu, Mike Wang,
Nick Deng, Wilson Wang controller Terry Lee,
Finance Peter Cheng and our secretary Anita for
their assistance on organizing and participating on
all the various events. I would also like to express
my gratitude to our directors by helping and hosting
all different events financially. Most of all, I would
like to thank for participating our member by
participate our events and paying their member
fees. The support from all the friendships from all

of you will make the year 2009 a wonderful year.
I wish the best to all of you in the year 2009.
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Consultant 3 F &

J& 7 #k Mr.Robert Lu
4400 Hughes Lane
Bakersfield, CA 93004
(0)661-833-3000
(F)661-833-3736
relboblu@yahoo.com

President & &

JE A% F Mr. Gerald Wang
1455 Monterey Pass Rd., #201
Monterey Park, CA 91754
(0)323-268-8886
(F)626-446-4068
gwang@vicinn7.com

Consultant € 548 £
R 3 48 Mr. Chris Chiu
2 Orchard

Lake Forest, CA 92630
(0)949-462-9500
(F)949-273-5898
chiulaxst@yahoo.com

Consultant & #5 A8

2 i 4+ Mr. Stephen Hsu

515 West Katella Ave.
Anaheim, CA 92802
(0)714-991-6868
(F)714-817-8588
Stephen@ramada-anaheim.com

Consultant g 7548 P

& B8 Mr.Herman Lin
9335 Kearny Mesa Rd.
San Diego, CA 92126
(0)858-695-2300
(F)858-578-7925
herman lin@yahoo.com

28 F Mr.Tom Wu &€&
705 N. San Gabriel Blvd.
Rosemead, CA 91770
(0)323-887-9235
(F)323-887-9236
tomwula@yahoo.com

3649 & Mr. Joseph Fan & #% 48 4
21725 E. Gateway Center Dr.
Diamond Bar, CA 91765
(0)909-860-6255
(F)909-612-5730
brightonlle@aol.com

¥ #Ukg Mr.Michael Wang 2] € &
5325 E. Pacific Coast Hwy

Long Beach, CA 90804
(0)562-597-3285
(F)562-498-7167
mwang@venquest.com

ERTE Mr.Wilson Wang & € &
2500 Michelson Dr.,Ste.110
Irvine, CA 92612
(0)949-622-3402
(F)949-622-3410
Wilson@atlashospitality.com

#p K 4E Mr. Nicolas Teng & € &k
3344 State St.

Santa Barbara, CA 93105
(0)805-687-6611
(I805-687-7116
nickteng@msn.com

Auditor # 1%

4845  Mr Terry Lee

345 S. Figueroa St.,Suite 100

Los Angeles, CA 90071
(0)213-680-8811 Ext.11
(F)213-680-9134 terry@apccusa.com

Director 3 ¥

¥ A& 8% Mr.Peter Cheng
1538 E. Lincoln Ave.
Anaheim, CA 92805
(0)714-635-6888
(F)714-883-8000

Director ¥ %

F JE &k Mr. Chen-Chun Wang
1402 W. Pacific Coast Hwy.
Wilmington, CA 90744
(0)310-834-3400
(F)310-835-2225

Director ¥ %

Z %4 Mr. Ping Hsin Li
800 South Beach Blvd.
Anaheim, CA 92804
(0)714-995-5700
(F)714-826-6021
pinglee0803@aol.com

Director 3£ %

3% {= Mr. Simon Kuo
26328 Oso Parkway
Mission Viejo, CA 92691
(0)949-582-7100
(F)949-367-7696
simonkuo8@aol.com

Director 2 %

#|8A % Mr. Ben Liu

788 W. Huntington Dr.
Monrovia, CA 91016
(0)626-358-8981
(F)626-301-0657
igrandoaktreeinn@aol.com

Director ¥ 3

B8R % Mr. Kevin Chiu
1510 E. Colorado St.
Glendale, CA 91205
(0)818-507-6688
(F)818-507-8103
alpsvu@yahoo.com

Director ¥

#45r# Ms.Jennie Yeh

1864 Oak Valley Village Circle,
Beaumont, CA 92223 (0)951-769-3600
(F)951-749-4334
jennieyeh715@yahoo.com

Director ¥ ¥

[ A8 % Mr.Kevin Chen
915 S. Disneyland Dr.
Anaheim, CA 92801
(0)714-778-0350
(F)714-778-3878
kchen@super8motel.net

Director ¥ ¥

[ E 4L Michelle Chen
227 W.Valley Blvd #308
San Gabriel, CA 91776
(0)626-576-8000
(F)626-576-8900

Director 3 3

J& 73 %y Ms.Annie Lu
5318 N.Rosemead Blvd
San Gabriel,CA 91776
(0)626-285-8866
(F)626-285-03799
annie@annielu.com

Director ¥ %

At MrMike Lin
1951 Newport Blvd,
Costa Mesa, CA 92627
(0)949-650-2999
(F)949-650-2699
Mikelin168@yahoo.com

Director 3£ 3

% B % Mr.Andy Wu

2701 Hotel Terrace Dr.
Santa Ana, CA 92705
(0)714-957-9200
(F)714-641-8936
cwu@qualitysuites-oca.com
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Taiwan Hotel & Motel Association of Southern California

TRYHE

Membership Application Form
% A# % Applicant’ s Name

(4 x) Name
Address ' Tel:
Fax:

AAN2al [P ¥a] OFHoALEETE
M

TRER

[] $100 7T 50 4 £2 F +2k 4% 38 3R

[] $150 7T 51~99 54+ 4% 38 3R

(] $200 7t 100 $E4ir x b+ 4% 38 3R

[] $200 7o 2% A & A (2 8 )k 4 38 3

[ $150 7t 3 B 4 A (8 A )+ 4 38 30
a3t it

WA & 4 8 4 #% Company/Hotel Name

& Name
Address Tel

Fax
AR A B

XF%M:T.LMAS C
#£ % :1045 E. Valley Blvd #A212 Tel:626-280-2207
San Gabriel, CA 91776 Fax:626-280-2243

Ad AHRE
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X B
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TAIWAN HOTEL & MOTEL ASSOCIATION OF SOUTHERN CALIFORNIA

REEEARER B R
HOTEL & MOTEL NEWSLETTER MONTHLY ADVERTISING RATE
If;o% ?;ir (Color) $2,000.00 iﬂaﬁfiﬁﬁiﬁiﬁg $1,500.00
P v (Color) #1,900.00 i{ﬂa‘ﬁf iﬁi}pggfg $1,000.00
iﬁiiﬁiw (Color) | $1,500.00 éfféfﬁff ;D;;;[%éal’iiﬁiﬁfg $1,000.00
ﬁ%fgﬁffove, (Colory | $1,500.00 i:gffffiﬁﬁiﬁﬁffg $1,000.00
e cmine, | Sunm | BAELN $250.00
ii?e@thﬁeifial(?lﬁz?e $250.00 ;%:;{if’fﬁiﬁﬁ? $200.00

ARG TE — R

MAREITHA TR ABAREF
Taiwan Hotel-Motel Association of Southern California
1045 E. Valley Blvd. #A212, San Gabriel, CA 91776

Tel: 626-280-2207 «  FAX: 626-280-2243

ADVERTISING ORDER
COMPANY:
NAME:
ADDRESS: TEL:

FAX:

ADVERTISER HEREBY JOINTLY AND SERVERALLY AGREES TO PLACE
ADVERTISEMENT IN HOTEL & MOTEL NEWSLETTER AS FOLLOWS:
QUANTITY DESCRIPTION AMOUNT

PAYMENT IS DUE UPON SIGNING OF THIS CONTRACT.
PLEASE MAKE CHECK PAYABLE TO: TH.M.A.S.C.
Mail to: 1045 E. Valley Blvd. A212, San Gabriel, CA 91776
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The Perfect Storm is Coming --

The Employee Free Choice Act

A new era of unionization

By Marta Fernandez

Thirty years of downturn in the number of
unionized employees in the American
workforce is about to end as two powerful
forces converge to form the perfect climate for
unionization: a global financial crisis affecting
workers nationwide and pending Federal
legislation known as the Employee Free Choice
Act ("EFCA") It is no coincidence that Senator
Obama's "Yes We Can" election night
acceptance speech used the same phrase
chanted by the largest hospitality industry
union, UNITE-HERE, when its members are on
a picket line. The new President Elect has
vowed to pass the law he originally co-
sponsored, saying, " We will pass the
Employee Free Choice Act. It's not a matter of
if -- it's a matter of when." In light of this
promise, employers across the United States --
particularly the hospitality industry -- must
brace itself for a new era of unionization.

Unions Thrive when Workers Fear
Economic Hardship

Historically, workers turn to unions for
security in an economic crisis. Unions thrive
on employee fears in a difficult economy. With
job losses, wage and benefit reductions, and
declining retirement plans, it is easy for
unions to successfully pitch their services to a
workforce ready to believe anyone who will
promise better times. The economy alone is
enough to give unions a significant edge in
union organizing efforts. But coupled with the
pending passage of the Employee Free Choice
Act, the labor movement is likely to see
unprecedented success in the increase of its
membership.

Unionization by "Card Check"

The Employee Free Choice Act eviscerates
the current law which provides for secret
ballot elections in which employees
democratically choose union representation
through an electionwhich is supervised and
conducted by the National Labor Relations
Board ("NLRB"). Once thenew legislation
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passes, unions will be able to penetrate the
workforce by merely obtaining a simple
majority of employee signatures on
authorization cards -- known as a "card-check"
process -- which substitutes a signature for a
secret ballot vote.

Once a majority of signed "authorization"
cards are obtained and presented to the
employer, the union will be entitled to legal
recognition as the employees' exclusive
bargaining representative. While organized
labor, which has spent millions lobbying for the
passage of the law, touts the law as a fairer
system designed to avoid delays created by
legal barriers during a union campaign, the
new law in fact removes the employee's "free
choice" by permitting a system inherently ripe
for coerced signatures.

An Environment Ripe for Coercion

Without secrecy or NLRB supervision,
unions are able to pressure employees on the
basis that they "will know" who supported
them or not, once they are the representative.
Co-workers will know who has signed and who
has not, thereby allowing for significant peer-
pressure. Since unions can press employees
for their signatures before and after work,
during their breaks and even at their homes,
signatures will be given just to "get the union
off my back".
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Those of us who have represented
employers that have agreed to the card -
check used in the neutrality agreement
context can tell you that unionization is a
foregone conclusion whenever signed cards
are used instead of the secret ballot process.

Under EFCA, an Arbitration Panel Can
Set the Terms of Employment

But there is an even more onerous
component to EFCA. In its current form, the
proposed legislation contains a section
entitled "Facilitating Initial Collective
Bargaining Agreement.” Under this section, a
collective bargaining agreement must be
reached within 90 days after a demand is
made by the union to commence negotiations
following a successful cardcount. If an
agreement is not reached, the parties must
submit the negotiation process to mediation
and thereafter, if there is still no agreement,
to a federal arbitration panel. That arbitration
panel settles the negotiations by determining
the terms of a binding two year agreement,
setting wages, benefits, hours, work-rules and
all the other terms of employment.

Unlike current law, which permits the
parties to reach an impasse in bargaining,
whichtriggers various options for both parties
(upon declaration of an impasse, the




employer mayimplement its last, best and final
offer and the union in turn may live with those
terms or call a strike depending on its
bargaining power), the new law would wipe
out those options by requiring this third party
to decide wages, benefits and working
conditions and effectively decide the fate of
your business.

Employers Should Get Prepared Now

How aggressively an employer will be
permitted to respond to union organizing
efforts is still unclear. The new legislation
would significantly reduce the legal challenges
available to the employer, and increases
monetary penalties for engaging in unfair labor
practices. How far the arbitration panel will
exercise its right to write the collective
bargaining agreement for the parties is also
unclear. What is clear is that employers must
prepare NOW for the storm that approaches.
Hospitality industry employers who have been
fortunate enough to have no unionization
experience, need to educate their executives
and top management on the relevant legal
do's and don'ts, the warning signs, and what
preventative measures they can take.
Employers with a mix of union and non-union
properties need to evaluate which properties
may be at risk and understand how the
unionized properties will target the non-union
properties.

There are many legal measures that can be
taken now, such as identifying and addressing
key union issues for vulnerabilities in the
areas of wages, benefits and work rules.
Employers may want to educate the union-
targeted workforce on what the card check
process means, putting systems and policies
in place to limit unionization efforts on the
property and introducing employee friendly
programs and employer public relations
forums.

Union prevention audits can identify areas
of vulnerabilities and the steps that can be
taken now to reduce the unionizing risks.
Having a plan in place rather than reacting to
an organizing campaign once it has started
can save valuable time in the race to win the
hearts and minds of employees while a union
is rapidly sprinting for signatures.

Finally, employers must remember that
once a union organizing campaign is
underway, labor laws significantly limit the
types of actions they may take with their
workforce. Thus, the cost of doing nothing is
too great. Act now! Marta Fernandez is a
labor and employment partner at Jeffer
Mangels Butler & Marmaro LLP and a senior
member of the Global Hospitality GroupR. For
more than 20 years she has represented
employers in a wide range of matters
including union issues such as collective

bargaining, union prevention, neutrality
agreements, union representation and
decertification

elections.
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How to build, operate and

finance GREEN hotels now

By Jim Butler, Hotel Lawyer | Author of www.HotelLawBlog.com

In any event, here is the scoop on the great
panels of the second day from The Hotel
Developers Conference (TM) the 2008 annual
edition -- Rule #1, "Living" buildings, financing
the green premium, and more . . .

Rule #1: Get the best consultants and
advisors early.

As I noted in the last posting, the Who's
Who of the Hotel World was at the UNLV-
JMBM Hotel Developers Conference, sharing
thoughts and insights. If you are going to get
serious about GREENING your hotel future, the
first thing you need to do is tap some of the
best GREEN resources you can find, and do it
from the outset.

A good starting point is the list of speakers
at The Hotel Developers Conference (TM)
2008. You will find them discussed in prior
posting at www.HotelLawBlog.com and on the
conference website:

(www.jmbm.com/ghg/conferences). In fact,
the entire program, conference faculty and
program materials are available on the
website.

For more discussion about GREEN resources,
including many of The Hotel Developers
Conference (TM) speakers and a rich library of
reading, please see the rich assortment of

articles in the Green Hotels topic at
www.HotelLawBlog.com, particularly, "Green
Hotel Lawyer: Why should you do GREEN
hotel development, and HOW do you do it?"

The first day's events were described in the
last two postings under Green Hotels, and
here is how Glenn Hasek, publisher of Green
Lodging News and a sponsor of the program
described the second day's proceedings. This
excerpt is reprinted with Glenn's kind
permission, and we suggest you check out his
site if you are interested in anything having to
do with Green Lodging.

(See Green Lodging News) Glenn Hasek can
be reached at editor@greenlodgingnews.com.

Living buildings that produce more
power than they consume - sustainable
design

Kip Richardson, Director of Business
Development for Ankrom Moisan Associated
Architects, kicked off the day of educational
sessions with a presentation entitled, "Beyond
LEED: The Cutting Edge of Sustainable
Design." Richardson described some of the
reasons why it is important to take a
sustainable approach to hotel design and
construction. By some accounts, we have just
10 years to get our environment turned

around, he said.
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Richardson provided a glimpse into the
future of hotel design, saying that within five
years, hotel buildings may produce more
energy than they consume and consume more
waste than they produce. These "living"
buildings will capture and treat rainwater and
have zero net impact on the environment.

"We need to stop thinking about buildings as
machines and start thinking about them as
living parts of the ecosystem," Richardson
said.

Hotel Financing for Green Hotels

In a session on "Underwriting and Financing
the 'Green Value' Premium," panel participants
addressed the current lending environment
and whether or not lenders favor green
developments in any way.

"There has been a huge change in investor
interest," said Scott Muldavin, President,
Muldavin Company, Inc. "Investors have gone
from being barely interested to very
interested."

Jim O'Shaughnessy, Senior Vice President,
Acquisitions & Development Hotel Group for
Cornerstone Real Estate Advisors LLC, said,
however, that a building's green attributes has
not come up for discussion in transactions with
which he has been involved. That said, there is
increasing awareness that sustainability is
important, he added.
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While "green" may be the current hot trend,
it will not trump other value-determining
business fundamentals such as location and
brand identity, panelists said. Being a green
hotel developer does not necessarily
guarantee funding success.

"Before you can be a green hotel developer,
you have to be a hotel developer who knows
how to get a deal done," Muldavin said.

If hotel financing is your main concern right
now, please don't miss our annual Meet the

Money? conference. See
www.MeetTheMoney.com to register, or
www.jmbm.com/ghg/conferences for

information on other conference resources.
The Upside to Green Mixed-Use Projects

In a session entitled, "Bringing Green
Technologies, Concepts and Approaches to
Resort and Mixed Use, panelists summarized
their current projects and generally agreed
that mixed-use developments offer more
income potential to developers because more
dollars can be gained per square foot for the
residential component.

"A green strategy works much better in
mixed-use," said Russell Dazzio, Co-Chairman,
R&R Global Hospitality Group. "You get the
same benefits of other green projects--e.g.,
lower operating costs and improved employee
productivity--but you also benefit from the
higher value per square foot."




Experts in climate change and government
regulations and programs addressed some of
the current trends. Catherine Holmes, Partner,
Corporate Department with Jeffer, Mangels,
Butler & Marmaro LLP (JMBM), said a number
of cities have adopted building codes that in
some cases include limits on greenhouse gas
emissions.

"There are a number of calls for greater
transparency in tracking the energy efficiency
of existing buildings," added Stuart Brodsky,
National Program Manager for Commercial
Properties for the EPA's Energy Star program.

Kellee James, an economist with the Chicago
Climate Exchange, explained how that
organization's carbon credit trading program
works. Simply put, those building owners who
exceed efficiency targets can sell their carbon
credits on an open market to those companies
that have not been as successful in reducing
their own greenhouse gas emissions.

James advised hotel owners to use
programs like LEED or Energy Star to put
themselves in a favorable position for the day
when reporting carbon emissions becomes
mandatory.

"We are all going to be required to reduce
our energy consumption," JMBM's Holmes
said. "Why wait for the regulations?"

"A green strategy works much better in
mixed-use," said Russell Dazzio, Co-Chairman,
R&R Global Hospitality Group. "You get the
same benefits of other green projects--e.g.,
lower operating costs and improved employee
productivity--but you also benefit from the
higher value per square foot."

Experts in climate change and government
regulations and programs addressed some of
the current trends. Catherine Holmes, Partner,
Corporate Department with Jeffer, Mangels,
Butler & Marmaro LLP (JMBM), said a number

41




of cities have adopted building codes that in
some cases include limits on greenhouse gas
emissions.

"There are a number of calls for greater
transparency in tracking the energy efficiency
of existing buildings," added Stuart Brodsky,
National Program Manager for Commercial
Properties for the EPA's Energy Star program.

Kellee James, an economist with the Chicago
Climate Exchange, explained how that
organization's carbon credit trading program
works. Simply put, those building owners who
exceed efficiency targets can sell their carbon
credits on an open market to those companies
that have not been as successful in reducing
their own greenhouse gas emissions.

James advised hotel owners to use
programs like LEED or Energy Star to put
themselves in a favorable position for the day
when reporting carbon emissions becomes
mandatory.

"We are all going to be required to reduce
our energy consumption,” JMBM's Holmes

said. "Why wait for the regulations?"

War Stories from Veterans in the
Trenches -- Lessons Learned

During one of the conference's final sessions,
several architects and one hotel
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manager shared the lessons they have
learned in their pursuit of green hotel design
and management.

LEED is not something you should jump
into after a new project is already underway,
said Lynn Simon, President, Simon &
Associates, Inc.

"A decision needs to be made early on to
get you to the higher levels of green," she
said. "You have also got to find designers who
are committed to sustainability and who are
knowledgeable of green materials."

Gerry Link, general manager of the Hilton
Vancouver Washington, said that before
pursuing LEED certification, it is critical to get
the backing of your hotel brand, as well as
the hotel's owners. LEED is just the
beginning, Link said. To ensure that his hotel
operates in a green fashion over the long
term, he is currently pursuing Green Seal
certification. When the hotel reaches that
goal, the Hilton Vancouver Washington will be
the first hotel in the United States to be both
LEED and Green Seal certified.

Even though getting LEED certification cost
Hilton Vancouver Washington ownership more
than $100,000, Link said the property's green
efforts have resulted in $3 million in new
meetings business.




Climate Change Regulation: Carrots and
Sticks

Hotel owners and operators - whether or not
they "choose" to go green - will be affected by
the host of requirements that are currently
being implemented or on the drawing boards
of legislatures and regulatory bodies at every
level of government. Some will take the
carrots offered to be early adopters, such as
tax incentives or fast tracked entitlement
processes. Others will take the "wait and see"
approach, when the cost of compliance is likely
to be greater.

Check back with us soon, as I will devote a
full entry to this important range of climate
change issues and their impact on the industry
-- it will be interesting! (If you want to be
notified when new entries are posted on the
Hotel Law Blog, scroll to the top of this page
and under the masthead, click on "Subscribe
by Email" and enter your email address.)

Jim Butler

Author of www.HotelLawBlog.com, is one
of the top hotel lawyers in the world. GOO-
GLE "hotel lawyer" and you will see why. Jim

devotes 100% of his practice to hospitality,
representing hotel owners, developers and
lenders. Jim leads JMBM's Global Hospitality
Group -- a team of 50 seasoned professionals
with more than $50 billion of hotel transac-
tional experience, involving more than 1,000
properties located around the globe. Jim and
his team are more than "just" great hotel law-
yers. They are hospitality consultants, busi-
ness advisors and deal makers. They can help
find the right operator or capital provider.
They know who to call and how to reach them.
Contact Jim at jbutler @ jmbm.com or
310.201.352
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HOTEL & HOSPITALITY FURNISHINGS
www.acubi.net

The Lighting Source For the 21 fh Century
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TEL... 95)1\-' 2)8-! 1| @,J 1|1\t€1,J 8110

800 lowa Ave., Riverside CA 92507 www.acubi.net
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Royal Electromc Lock & Supply, Inc
1538 E. Lincoln Ave. Anaheim, CA 92805
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CAL LIGHTING

3625 E. Philadelphia St. Ontario, CA. 91761
Tel: (909) 947-5200 Fax: (909) 947-5673
E-mail: edward@calighting.com

Website: www.calighting.com




ATLAS HOSPITALITY GROUP

T he Market Leader in California Hotel Sales
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Telephone: (949) 622 - 3402 Fax: (949) 622 - 3410 Atlas

Web: www.atlashospitality.com  Email: wilson@ atlashospitality.com HOSPITALITY GROUP
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General Office Sales Office
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SUNNY PAINT NG CO =DINNINN-
9y

RESIDENTIAL - COMMLERCIAL

INTERTOR & EXTERIOR SPECIALISTS

» HOUSES » STORES > CONDOMINIUMS
» HOTEL & MOTEI » APTS » FACTORIES
» HOSPITALS » HIGH-RISE BUILDINGS » WARFHOUSES

» WATER & SANDBLASTING  » DIFFICULT JOBS

REFERENCES COMMERICAL & APARTMENT BUILDING: (EXTERIOR)

1. Holiday Inn Select Hotel:

-21725 W, Gateway Center Dr, Diamond Bar, CA 91768

Call for Free Estimate:

2. Howard Johnson Hotel L.AX

-8620 Airport Blvd.. Los Angeles, CA 90045

3. Holiday Inn:

Tel: 1-800-511-1688

-38630 Fifth St.. West Palmdale, € A 1-213-365-8228
. Holiday Inn Express Bakersfield 1-323-933-2680

14
5. Holiday Inn Express Pasadena
6

. Days Inn Hotel
7. Clarion Hotel LAX Airport
-5249 West Century Bhvd,
Los Angeles, CA Y0045

1-818-541-1894
1-909-623-5319
Fax: 1-323-933-9235

CALLOUR TOLL FREE NUMBER 1-800-511- 1688

sunny-painting(@shcglobal.net
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SUPER 8 - Anaheim

S arER
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Super 8 Motel - Anaheim/Near Disneyland
915 S. Disneyland Dr. Anaheim, CA, 92801
Tel: 714-778-0350, Fax: 714-778-3878




A SINGLE SOURCE OF COMPLETE LODGING
SERVICES

WRAEZR B R E ¥

Creating Room of Opportunity VIC INN-TERNATIONAL CO.
serving the California Lodging Industry Since 1976. We have
built a tradition of creating solid opportunity for our clients
and their capital resource.

HOTEL BROKERAGE
L8

$10 + Million

Any Size Motel/Hotel

Can take special Assignment

HOTEL
MANAGEMENT
@B

Limited to Full Service
Motel/Hotel
Any Size Motel/Hotel

MEZZANlNE CAPITAL
Ty
$2 + Million

HOTEL ASSET
MANAGEMENT
RARH

Limited to Full Service
Motel/Hotel

Any Size Motel/Hotel

VI INN-TERNATIOAL CO. 1455 Monterey Pass Rd., Suite 201
I % N Hospitality Investment group Monterey Park, CA 91754
EREmmEE AT Tel: 323-268-8886

Fax: 323-268-6188




B OO - MR R - A R

g 00 FERIHTH - AT« AN -
WS~ B AT BISAD - 3%
BEBFT ~ WU ~ R AR - D
@Eﬁ%xmﬁﬁ%$~%ﬁmm&%
TRER

R B4 - BREN - BRREESTN - 2
A~ B84 ~ B8 - BRES - EEMpD ~ it
R~ Bfh - LB HEB A Y FIE
WEAL - TRENZ A 1 5%4% B4 40 22
RED ~ MAB KB -ER-#1+5H
~ 1094 BT AR AN AN M 2245

B K~ KIS R - 1
B REHL -

Age o

R g DS

P e o o e ) S 7
g e R T e S

A 51020~ 3065 HAGK AR - BAMNR

8 13K TR Th - I HRAM - ik

'Y 3 PR Julie Chen
7e1:626-839-9387
1-800-965-5052

17800 CASTLETON ST, #628 , CITY OF INDUSTRY, CA 91748




08

Arcadia Branch:

1127 South Baldwin Avenue
Arcadia, CA 21007
Tel: (626) 461-0288
Fax: (626) 461-0299

irst General Bank

AT

A |

__éFirst General Bank
B ~ S
see AN E R T

Carparate Office:
1744 South Nogales Street
Rowland Heights, CA 91748
Tel: (626) 820-1234
Fax: (626) 820-1299

San Gabriel Brandh:

801 E. Valley Blvd., Unit 103

San Gabriel, CA 21776
Tel: (626) 288-9288
Fax: (626) 280-1300

R

www.fgbusa.com
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We'll welcome
over 400,000
guests tonight.

Ready for your share?

Properties shown :o? left 10 right: Best Western Chacolate Lake Hotel, Halifax, Nova Scotia; Best Western Coconut Waikiki Hotel, Honolulu, Hawaii; Best Western Bowery Hanbee Hotel, New York,
New York. Middle left to ri 1 W

5t Westem Bowery Hanbee Hotel, New York, New York: Best Western Helena Great Northern Hotel, Helena, Montana, Bottom left 10 right: Best Western Edmunston
Hotel-Edmundaton; New nick; Golferniog Bes Yiwaten Qrangvdie lan & Sviien rangiyile @nterie; Best Wester Burdeson tnn & Suites; Burleson, Texas. *Hotel numbers are approximate
and ¢an fluctyate, Each Best Western is independently owned and operated, Best Western and Best Western marks are service marks or registered service marks of Best Western International, Ine.
AN Best Western International Inc. All rights reserved,
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